MEMORANDUM OF AGREEMENT, made and entered into this 25" day of May,
2022, (hereinafter, the “Effective Date”), by and between the negotiating committees for the
Hempstead Union Free School District (hereinafter, the “District”) and the Hempstead Classroom
Teachers Association (hereinafter, the “HCTA™ or the Union") (hereinafter, the District and the
Union, collectively, the “Parties”) for a renewal collective bargaining agreement (hereinafter
“CBA”) to the one between the Parties that expired on June 30, 2013 (hereinafter, this “MOA” or

this “Agreement’).

-WITNESSETH-

0.1 WHEREAS, the Parties engaged in negotiations for a renewal CBA seeking
modifications to the terms and conditions of employment set forth in the expired CBA for the
District’s HCTA unit of employees, which expired by its terms on June 30, 2013; and

0.2 WHEREAS, the Parties reached certain understandings and agreements and
undertook to craft language and exchange drafts of this MOA, to memorialize the package of terms
and conditions that they agreed upon for a renewal CBA covering the period from July 1, 2013
through and inclusive of June 30, 2025 (hereinafter, the *2013-25 CBA”); and

0.3  WHEREAS, the Parties have come to an agreement over the terms and language
set forth in this MOA for the 2013-25 CBA, subject only to (1) ratification by the Union
membership, and (2} approval and adoption by the District’s Board of Education (hereinafter, the
“Board of Education™).

NOW THEREFORE, in consideration of the mutual covenants contained herein, the
Parties hereby stipulate and agree as follows:

1. Merger of Recital Clauses and Appendices. The WHEREAS ‘“recital”
clauses set forth above are accurate and true, in all respects, and shall be deemed material
representations by Parties, and as statements of intention and purpose in the crafting of the terms
contained herein. The Appendices attached to this MOA are likewise material terms of this MOA.

2. Ratification. The provisions of this MOA are subject to ratification by the Union's
membership, which shall take place prior to this MOA being presented for approval and adoption
by the Board of Education.

3. Approval Adoption. The provisions of this MOA are subject to the approval and
adoption by the Board of Education, and that any Board resolution passed to adopt same shall
either include expressly therein, or shall be deemed to include, by incorporation by reference, the
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required recitation mandated by §204-a of the Taylor Law, that, “ It is agreed by and between the
parties that any provision of this agreement requiring legislative action to permit its
implementation by amendment of law or by providing the additional funds therefor, shall not
become effective until the appropriate legislative body has given approval.”

4, Signing & Recommendation, The respective negotiating committees for
each of the Parties agree to (1) sign this MOA to confirm their endorsement of its terms prior to
seeking ratification or approval/adoption, by their constituencies, and (2) recommend this MOA
for ratification/approval to their constituencies.

5. Full Agreement. All proposals made by either Party during the course of
negotiations, which have not been incorporated into terms and conditions contained herein, and
that are not expressly set forth in this MOA, are withdrawn and shall be deemed to have been
dropped by the Party that proposed it during the negotiations being settled hereby.

6. Agreed Modifications. All provisions of the prior Agreement will be carried
forward in all respects unchanged, except as expressly modified by the terms and conditions

contained in this MOA.

7. Twelve Year Contract Term - Article LIII, Section A (Duration . 60).

7.1 The duration of the renewal CBA shall be twelve (12) years (from July I,
2013 through June 30, 2025).

7.2 Change “July 1, 2011” to “July 1, 2013 and “June 30, 2013" to “June 30,
2025,” and December 1** 2009 to December 1% 2024.

8. Salary Schedules - Article XXIX (pg. 43).
8.1 Delete the language in JA from the 2011-2013 CBA, and replace with the

following language:

1. The base salary schedules during the Term of this Agreement shall
be based on the salary schedule that was in effect for the 2011-2013 school year, which ended June
30, 2013, which schedule was Appendix B to the expired 2011-2013 CBA, and which shall be
deemed the “The salary schedule that was in effect on June 30. 2013.” The parties agree that the
salary schedule that was in effect on June 30, 2013, shall be modified during the term of this
renewal CBA, as follows:
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1) Year#1-8 of 12: The 2013-2014 school year salary schedule. The

salary schedule that was in effect on June 30, 2013, which is attached hereto and designated as
Appendix A, remained in effect from July I, 2013 through June 30, 2021. Thus, only those
teachers who were on the salary progression schedule received increases, by way of step increment
only, during the first (1*') year through the eighth (8") year of the renewal 2013-2025 CBA.

2) Year#9 of 12: The 2021-2022 school vear salary schedule and

compensation.
a) The District shall provide a lump sum payment of $1,500.00

within 60 days of ratification to each member actively employed, including those on approved
leaves, at ratification. This payment will be a one-time payment not included on the salary

schedule.
b) Effective July 1, 2021, all “frozen” steps shall be increased

by adding 1% to each frozen step starting in the MA column and higher; the 1% differential to
unfreeze the “frozen steps” shall be implemented first, and then the across the salary schedule
increase for the 2021-2022 school year shall be implemented. The unfreezing of steps shall be in

addition to the salary schedule increase and increment.
c) Effective July 1, 2021, the salary schedule that was in effect

on June 30, 2013 shall be increased by two percent (2%) for steps 1-17 (i.e., 2% retro to July 1,

2021) and by three percent (3% for step 18 (i.e., 3% retro to July 1, 2021).
d} For avoidance of any doubits. the salary schedule increase of

by two percent (2%) for steps 1-17, and three percent (3%) for step 18, as of July 1, 2021, as

provided in subparagraph (c) immediately above, shall be in addition to increment.
e) A salary chart reflecting the above increases for the 2021-

2022 school year is attached as Appendix B.

3) Year#10 of 12: The 2022-2023 school year salary schedule and

compensation.
a) The District shall provide a lump sum payment of $1,500.00

no later than December 23, 2022 to each member that (1) was actively employed, including those
on approved leaves, as of the date of ratification and (2) is actively employed, including those on
approved leaves, in the District at the start of the 2022 — 2023 school year (this incentive is not
offered to retirees who retired prior to ratification or bargaining unit members hired after
ratification). This payment will be a one-time payment not included on the salary schedule.

b) Effective July 1, 2022, the salary schedule that was in effect
on June 30, 2022 shall be increased by two and 75/100 percent (2.75%).

c) For avoidance of any doubts, the salary schedule increase of
two and 75/100 percent (2.75%) for the 2022-2023 school year, as provided in subparagraph (b)
immediately above, shall be in addition to increment.

N
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d) A salary chart reflecting the above increases for the 2022-

2023 school year is attached as Appendix C.
e) Effective July 1, 2022, the district will increase Longevity,

club stipends, and transitional pay by two and 75/100 percent (2.75%).

) Effective July 1, 2022, the stipend for use of Clinicians’
licenses for Medicaid funding shall be increased to $3.000.00.

g) Effective July 1, 2022, Coaching and Adult Ed and Service

Assignments shall be increased as follows:

Group A Group B Group C Group C Football | Football
Rates Positions | Rates
Basketball Tennis Programmer $2,000 Head $9,400
Varsity
Sofiball Badminton Statistician $2,300 Asst, 36,700
Varsity
Baseball Bowling Scorekeeper 52,600 Head JV | 57,000
Volleyball Cross Country Equipment $5,500 Asst JV 55,800
Manager Girls Flag | Swimming Head MS | 55,700
Football
Lacrosse Asst MS 54,500
Wrestling
Soccer
Track
Winter/Spring
Group A Rates Group B Rates
Head Varsity $8,700 $6,800
Assistant Varsity $5,500 $4.500
Head JV $6,000 $4,900
Assistant JV $4,300 $3,900
Head MS $4.,500 $4.000
Assistant MS $3,900 $3,300
Adult Education Program
Position Hourly Rate
Competitive Teacher — Sub $40.00
Competitive Teacher = Step 1 542.52
Competitive Teacher - Step 2 $46.27
Competitive Teacher — Step 3 $50.00
Program Supervisor 370.00
Service Assignment Stipends
I 512,000
II 56,000
III $3,200
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4) Year#l1 of 12: The 2023-2024 school year salary schedule and

compensation,
a) Effective July 1, 2023, the salary schedule that was in effect

on June 30, 2023 shall be increased by two and 25/100 percent (2.25%).
b) For avoidance of any doubts, the salary schedule increase of

two and 25/100 percent (2.25%) for the 2023-2024 school year, as provided in subparagraph (a)

immediately above, shall be in addition to increment.
c) A salary chart reflecting the above increases for the 2023-

2024 school year is attached as Appendix D.
d) Effective July 1, 2023, the district will increase Longevity,

club stipends, and transitional pay by two and 25/100 percent (2.25%).

5) Year#l2 of 12: The 2024-2025 school year salary schedule and

compensation.
a) Effective July I, 2024, the salary schedule that was in effect

on June 30, 2024 shall be increased by two percent (2.00%)
b) For avoidance of any doubits, the salary schedule increase of

two percent (2.00%) for the 2024-2025 school year, as provided in subparagraph (a) immediately

above, shall be in addition to increment.
c) Effective July 1, 2024 the salary schedule will include a new

step 19 which will be one half of one percent (0.5%) more than Step 18 and a new Step 20 which

will be one half of one percent (0.5%) more than the new Step 19.
d) A salary chart reflecting the above increases for the 2024-

2025 school year is attached as Appendix E.
e) Effective July I, 2024, the district will increase Longevity,

club stipends, and transitional pay by two percent (2.00%).

9. Hourly Rates; Summer School Compensation

9.1 Effective July 1, 2021, AIS, Saturday Academy, and other AIS Programs
shall be compensated at the hourly rate of $55.00 per hour (i.e., retro to 7-1-21).

9.2  Effective July 1, 2022, the Class Coverage hourly rate and Tutoring hourly
rate, shall be $55.00 per hour (i.e., not retro). Effective July 1, 2023, and each July | thereafter
during the term of this contract (ending June 30, 2025), the hourly rate shall adjust annually by the
same percentage as the increase to the salary schedule for that year.

9.3  Effective July 1, 2022, the summer school rate shall be $65.00 per hour.
Effective July 1, 2023, and each July | thereafter during the term of this contract (ending June 30,

4.’")
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2025), the hourly rate shall adjust annually by the same percentage as the increase to the salary
schedule for that year.

10.  Health Insurance Premium Contributions

10.1 Health Insurance premium contributions for current members of the
bargaining unit shall increase according to the following schedule:

o Effective 1/1/23, employee contribution shall increase from 12% to 13%
o Effective 1/1/24, employee contribution shall increase from 13% to 15%
e Effective 1/1/25, employee contribution shall increase from 15% to 18%

10.2  Members of the bargaining unit hired after ratification will contribute 20%
of the health insurance premium.

10.3  Beginning at the next enrollment period after ratification, the District will
contribute $41 per month for family dental for bargaining unit members who opt into the program.
The bargaining unit members who opt in for such coverage shall be responsible for paying the
balance of the monthly premium.

11, Health Insurance Declination Payments

11.1  Effective July 1, 2022, members of the bargaining unit at the time of
ratification, who are current decliners of health insurance coverage as of the date of ratification,
will be paid $10,000.00 for declining family coverage and $3000 for declining individual
coverage.

11.2 Members of the bargaining unit hired after the ratification of the agreement,
and current bargaining unit members who decline health insurance coverage after ratification of
the agreement, will receive $3000 for declining family coverage and $2000 for declining

individual coverage.

12. Building Assignment Stipend

Effective July 1., 2022, each member of the bargaining unit who is assigned to more than
one building will be paid a stipend of $500 per year, to be paid by separate paycheck in June of

that school year.
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13. Secondary School Schedules

13.1 The District may implement not more than two staggered schedules in the
secondary schools. The following are the permitted schedules for the 2021-22 and 2022-23 school
years:

¢ At Hempstead High School: 7:25am to 2:25 pm and 8:45 am to 3:45pm
¢ At ABGS Middle School: 7:30 am to 2:30 pm and 8:00 am to 3:00 pm

13.2  The District may alter the above start and end times within the contractual
7 hour day (hereinafter, a “regular work day”) provided that notice is given to the HCTA, and the
members in the respective schools, at least 30 days in advance and the alteration is made at the
beginning of the school year or semester.

13.3  Notwithstanding the above the District may not schedule the start of the
school day in the secondary schools before 7:10 am, or after 9:00 am, without agreement by the
HCTA.

13.4  Modify Article VIIKI) in the 2011-2013 expired CBA, by adding the
introductory clause, “For teachers in the Elementary Schools ..."at the beginning of the provision.
Accordingly, the revised language of the provision shall state:

L “For teachers in the Elementary Schools, no instructional period or
periods will be longer than two hours without at least a 15 minute period free
from instruction being provided. In most cases, this will be arranged through
scheduling of the special area teachers.”

13.5 Modify Articles VIII and X, by adding the following provisions as Article
VIII (V) and VIII (Y):

V. 75 Minute Block Schedule. For teachers in the Secondary Schools,
commencing in the Fall of 2015, the District implemented an
instructional block schedule. Any disputes related to the District’s
implementation of the instructional block schedule from 2015 through
June 30, 2021 are withdrawn and deemed moot. Effective July 1, 2021,
the District shall be permitted to implement the 75 minute instructional
block schedule, subject to the following terms:

1) The District may schedule classroom teachers to teach three (3) 75-
minute instructional blocks per day, provided that:
7 0
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Any classroom teacher assigned to work a schedule of three
(3) 75-minute instructional blocks, shall not be assigned to
teach more than two hundred twenty five (225) minutes of
instructional time within his/her regular work day.

Any classroom teacher assigned to work a schedule of three
(3) 75-minute instructional blocks shall not receive any
additional compensation on account thereof.

No classroom teacher working the 75-minute instructional
block schedule shall be scheduled to teach more than two
such blocks consecutively (150 minutes) without at least
etther a 40-minute period for lunch or a preparation period
equivalent to the length of an instructional block, before the
next scheduled instructional block.

Any classroom teacher who regularly works (i.e., who is
assigned and who voluntarily agreed to such a proposed
assignment) a fourth (4™) 75-minute instructional block
within his/her regular work day shall be compensated 1/5 of
his/her annual base salary.

Y. 80 Minute Block Schedule. For teachers in the Secondary Schools,
this provision shall be in effect at each school only until the expiration
date of the 2013-2025 collective bargaining agreement (June 30, 2025)
or the end of the receivership designation for the Hempstead High
School, or the ABGS Middle School, respectively, whichever is later.
During the life of this provision, the District shall be permitted to
implement an 80 minute instructional block schedule, subject to the
following terms:

1) The District may schedule classroom teachers to teach three (3) 80-
minute instructional blocks per day, provided that:

a.

No classroom teacher working the 80-minute instructional
block schedule shall be assigned to teach more than two
hundred and forty (240} minutes within his/her regular work
day;

No classroom teacher working the 80-minute instructional
block schedule shall be scheduled to teach more than two
such blocks consecutively (160 minutes) without at least
either a 40-minute period for lunch or a preparation period
equivalent to the length of an instructional block, before the
next scheduled 80-minute instructional block.
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c. Any classroom teacher assigned to work three (3) 80-minute
instructional blocks within his/her regular work day shall be
compensated an additional $2,500.00 per annum, which
stipend shall be paid over the course of the school year,
biweekly. either on a 21 week or 26 week pay schedule.

d. Any classroom teacher who regularly works (i.e., who is
assigned and who voluntarily agreed to such a proposed
assignment) a fourth (4'™) 80-minute instructional block
within his/her regular work day shall be compensated 1/5
his/her annual base salary.

e. The District shall not create schedules with six (6) separate
40-minute instructional periods in a work day for any
classroom teacher, in lieu of three (3} 80-minute
instructional blocks as provided by this Article VIII(Y),
without providing compensation to such impacted teacher at
the rate of 1/5 his/her annual base salary, for having been
assigned to work six (6) 40-minute periods within his/her
regular work day.

2} Sunset Clause: If and when the terms of this Article VIII(Y) expire,
as provided in subsection 1) immediately above, then:

a. The District may continue to schedule any classroom teacher
to teach no more than three (3) seventy-five (75) minute
instructional blocks, or the equivalent, within his/her regular
work day, in accordance with the terms set forth in Article
VIII(V) herein,

b. The District may create teacher schedules consisting of five
(5) instructional periods within the regular work day. Any
teacher who works a sixth (6™) instructional period within
his/her regular work day shall be compensated 1/5 of his/her
annual base salary.

C. Any disputes concerning the application or interpretation of
this provision will be submitted to arbitration directly to
either Arbitrator Barry J. Peek or Arbitrator Timothy S.
Taylor on a rotating basis. The arbitrator shall hear any such
dispute on an expedited basis no later than ten (10) business
days from the date the matter is submitted to Arbitrator Peek

or Arbitrator Taylor.
7P
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14. Overpayment Process

Add a new Article to the CBA to provide:

“If the District believes it has overpaid wages to an employee in this bargaining unit, the
District shall give the employee written notice of the particulars of the overpayment and the
District’s intention to make deductions to recover any such overpayment over the course of not
less than three (3) pay periods nor more than eight pay periods, starting on a date specified in the
Notice, which shall not be sooner than fifteen (15) days from the date of such Notice to the
employee If the employee believes District’s claim that an overpayment occurred is incorrect, he
or she may institute a grievance under the collective bargaining agreement to contest the District’s
recovery of the claimed overpayment by deductions made in accordance with the notice of
overpayment.”

“If the employee requests alternate arrangements or an alternate timeframe for a repayment
plan within ten (10) days from the date of the receipt of the notice of intent to recover the claimed
overpayment, then a meeting between the District’s Assistant Superintendent for Business or
his/her designee, the affected employee and the Union shall be held within ten (10) days from the
date of the District’s receipt of the employee’s request for alternate arrangements. The District
may grant the employee alternate arrangements due to hardship, or for other good cause shown,
which determination shall be on a case by case basis, in the sole discretion of the District. If, within
five (5) days of that meeting, the employee does not receive alternate arrangements for repayment,
then the request shall be deemed denied. If the employee’s request for alternate arrangements is
not granted, then the employee may institute a grievance under the collective bargaining
agreement.”

15. Electronic Timekeeping.

Add a new Article to the CBA to provide:

15.1 The District may require bargaining unit members to sign in and out, or to
swipe in and out (or enter their numerical code), upon arrival and departure from their assigned
building.

15.2 The District must provide sufficient and convenient electronic devices.
Before implementation, the District and Unton will consult on the locations of time keeping
devices in each building.

R
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16. Remote Instruction,

Add a new Article to the CBA to provide:

Teachers may be required to provide remote instruction to students who are not in
attendance in person under the following circumstances:

D If the building or District is closed due to inclement weather, or closure of
a building due to failure of heat in winter, other building related emergencies or exigent conditions;
2) As mandated by New York State regulations or Executive Order due to a

public health or other emergency; or
3) As mutually agreed upon by the parties, as aligned to NYSED regulations

(e.g., Election Day).

17, Agency Shop.

Delete Article IV of the expired 2011-2013 CBA

18.  Dues Deduction & Remittance.
Amend Article II of the expired 2011-2013 CBA, by adding the following terms:

“E.  Modification or discontinuance of deductions shall be in writing, signed by
the employee and submitted to the Association. On receipt of same, the Association shall
immediately forward one copy of the notification to the District’s Business Office. The dues
deduction authorization shall remain in effect until no later than the second payroll date following
the District’s receipt of written notice from the Association advising the District to cease deducting
dues from the employee.”

“F.  Upon the request of the HCTA, not more than quarterly, the District shall
provide the HCTA the name, address, job title, department, and work location of all employees of
the bargaining unit.”

“G.  Within thirty days of a unit member first being employed or reemployed by
the District, or within thirty days of being transferred into the bargaining unit or to a new position
in the bargaining unit, the District shall notify the HCTA of the employee’s name, address, job
title, department, and work location.”

“H.  Within thirty days of providing the notice above, the District shall allow a
duly appointed HCTA representative to meet with such employee for 40 minutes during his or her
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work time without charge to leave credits, provided however that arrangements for such meeting
must be scheduled in consultation with a designated representative of the District. In addition, the
HCTA will be given a minimum of 40 minutes during ail new employee orientations.”

19, Retirement Incentive.

Amend the existing language of Article XLVIII of the 2011-2013 CBA, to add new
subparagraphs D and E, to state the following:

“E. The 2021-2022 School Year Supplemental Retirement Incentive. A

bargaining unit member who notifies the District in writing, on or before June 30, 2022, of his/her
irrevocable intention to retire by June 30, 2022, will receive a $10,000.00 separation payment, on
or before September 30, 2022. The written notice shall be deemed an “irrevocable intention,” even
if it is conditional upon the MOA being ratified by the Union and approved by the BOE; it being
understood that if this MOA is not ratified or approved, then such prospective retiree can revoke
his/her retirement notice. For this incentive for the 2021-2022 school year only, the District waives
the 30 day prior notice requirement set forth in Article XLVIII(A); it being understood that this
incentive was intended to be in addition to the retirement benefit regarding accrued sick leave
contained in the 2011-2013 expired CBA. The payment will be made in a non-elective, non-
discretionary employer contribution into a § 403(b) account on behalf of the bargaining unit
member; provided however, a qualifying bargaining unit member may elect to receive a direct
payment of the $10,000.00 retirement incentive, and not have such payment funded into a § 403(b)
account. Any member of the bargaining unit who retires by June 30, 2022, will contribute no more
than 12% towards his/her health insurance premium during retirement. This incentive shall be
available if and only if a minimum of 12 members of the bargaining unit submit their notice of
irrevocable intention to retire during the 2021-22 school year; provided however, (1) the minimum
number of 12 members retiring to trigger this incentive shall not include those members who
retired prior to ratification; and (2) the incentive shall not be available to those members who

retired prior to ratification.”

“F.  The 2022-2023 School Year Supplemental Retirement Incentive., A
bargaining unit member who notifies the District in writing, on or before April 1, 2023, of his/her
irrevocable intention to retire by June 30, 2023, will receive a $10,000.00 separation payment,
within 30 days of his/her effective retirement date. The payment will be made in a non-elective,
non-discretionary employer contribution into a § 403(b) account on behalf of the bargaining unit
member. Any member of the bargaining unit who retires by June 30, 2023, will contribute no
more than 12% towards his/her health insurance premium during retirement. This incentive shall
be available if and only if a minimum of 12 members of the bargaining unit take the retirement
incentive during the 2022-23 school year.”

—
/t\ pr
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20. Flexible Spending Account.

Add a new Article to the CBA to provide:

By the next opening enrollment period, the District agrees to create a Flexible Spending
Account (“FSA”) option, at the District’s expense, provided that the District is not required to
contribute to the FSA on behalf of the participating members.

21. Three (3) Teacher’s Choice Professional Development Extended Wednesdays.

Amend the provisions of Article VIII(A) and Article VIII(N), by adding the following
clause at the end thereof:

“Teachers may choose to attend professional development sessions during extended
Wednesdays in schools within the District other than their assigned school, three (3) times per
year. The Superintendent shall designate the three (3) Extended Wednesdays to be “Teacher’s
Choice Professional Development Extended Wednesdays,” in consultation with the HCTA’s
President by September 30 of each school year. Each such “Teacher’s Choice Professional
Development Extended Wednesday” shall be an eight hour day (not 7 hours 45 minutes), to
provide for fifteen (15) minutes of travel time for teachers to travel from their assigned school to
another school within the District. and the Professional Development session shall start fifteen
minutes later on such days to allow for such travel and timely teacher attendance at the start of
each such Professional Development session.”

22. Additional Parent Teacher Conference.

Amend Article XI to designate the existing text as A, and to add a new J[B and new §C,
to provide as follows:

B. Effective July 1, 2021, the District may schedule one additional parent teacher
conference from 5-7 pm, which may be virtual. If conducted virtually, the
teacher must appear in a professional location with an educationally appropriate
background or setting.

C. Effective July 1, 2021, there will be a $125 stipend for such additional parent
teacher conference from 5-7 pm. Thereafter, the stipend will be either at the
applicable hourly rate or $125 whichever is higher.

el
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D. The additional evening conference will be scheduled on the same day as the
half day parent-teacher conference for Part 154,

23, Attendance Incentive.

Amend Article XII to add a new G, to provide as follows:

“G.  Effective July 1, 2022, the District will pay a $1,000.00 stipend to each bargaining
unit member who has used no more than a total of two paid days (sick, personal, or other leave
days) during the school year ending June 30. Said payment shall be made by September 30 of the
following school year.”

24.  Attendance and Absenteeism.
Amend Article XII to add a new {{H and new {1, to provide as follows:

H. Effective upon ratification of this Agreement, any teacher found to have a pattern of
not working the day before or the day after a holiday, shall be subject to not being paid
for the holiday; provided however, that such deduction in pay shall not be implemented
unless and until an arbitrator determines that a pattern of misuse of leave has been
established. The interpretation of this provision shall be decided by one of the contract
Arbitrators on an expedited arbitration case basis.

I. Effective upon ratification of this Agreement, a doctor’s note may be requested if a
teacher is absent for 3 consecutive days or more.

25. Execution in Counterparts.

This MOA may be executed in one or more counterparts, each of which shall be
deemed an original but all of which together shall constitute one and the same instrument, and it
may be delivered, without limitation, by facsimile or by electronic mail. This MOA shall become
binding when one or more of its counterparts have been exchanged to all of the Parties, having
been signed by a duly authorized principal or agent of each of the Parties to this MOA, subject

however, to the terms of |1 above.
#

[the remainder of this page is intentionally left blank]
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IN WITNESS WHEREOF, the Parties hereto have set their hands and seals this 25" day
of May, 2022, effective as of the day and date first above written.

FOR THE DISTRICT: FOR THE UNION:
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IN WITNESS WHEREOF, the Parties hereto have set their hands and seals this 25% day
of May, 2022, effective as of the day and date first above written.
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